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Research Problem:

The researcher, has noticed that Administrative leadership is highly important in
achieving work objectives and promoting productivity and performance. He noticed that
There is difference between the performances of affairs at military units. He proposed
that such difference is due to the difference of leadership. This required more
investigation to ensure the relationship between leadership skills and performance
efficiency.

Research Importance:
The importance of this study lies in the following aspects:

)- This study tries to identify the leadership skills level at land force and air defense
force officers and compare their performance.



Y- MODA officials could benefit from the results of the study in setting standards
based on the skills to be available with the armed forces officers to enable
selection and recruitment of military leaders.

Research Objectives:
This study aims at achieving the following objectives:

)- Compare between land forces of@cers 7nd air defense officers in leadership skills
level to be available.

Y- To know the difference between land forces officers and air defense officers
regarding the importance of leadership skills as per their individual variables.

¥- To know the difference between land forces officers and air defense officers in
job performance levels.

£- To know the relationship between the leadership skill of land forces officers and

air defense officers and job performance efficiency.

Research Questions:

)- What is the difference between land forces officers and air defense officers in
leadership skills level to be available?

Y- What is the difference between land forces officers and air defense officers
regarding the importance of leadership skills as per their individual variables?

Y- What is the difference between land forces officers and air defense officers in job
performance levels?

£ What is the relationship between the leadership skill of land forces officers and air

defense officers and job performance efficiency?

Research Methodology:

The comparative method has been used at this study. Thus, a comparison was made
between land forces officers and air defense officers regarding leadership skills. This
methodology was chosen due to its suitability to the nature of the study. Questionnaire
was used to collect data. Study subjects were Yee: () £¢) from land forces and () Y)) from
air defense forces.

Main results:

The study has reached the following of results:

)- It was found out that leadership skills level of land forces officers and air defense
officers is high.

Y- There are no statistically effective differences between land forces officers and air
defense officers regarding the relationship between leadership skills and
performance.

Y- There is an effective relationship between age and human skills at the land forces,

and effective relationship between academic qualification and human skill at the
air defense forces. There is also effective relationship between the rank and
personal skills at the land forces.

¢- Remarkably high performance level of the officers at both groups, with minor
variance.
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